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Four Steps Toward Intersectionality in Psychotherapy Using the

ADDRESSING Framework

Pamela A. Hays
Soldotna, Alaska, United States

An intersectional approach to psychotherapy offers opportunities for strengthening the therapeutic alliance
and improving professional practice via attention to cultural complexities affecting clients, therapists,
and the mental health system. The ADDRESSING (Age and generation, Developmental or other Disability,
Religion and spirituality, Ethnicity and racial identity, Socioeconomic status, Sexual orientation, Indigenous
heritage, National origin, Gender) framework facilitates intersectional work by calling attention to the
interaction of oppression/privilege systems (e.g., racism, heterosexism, ableism, classism) and to the within-
group diversity of people of color (e.g., by sexual orientation, dis/ability, class, etc.). Using the ADDRESSING
framework, the present article suggests the following four steps toward integrating intersectionality into
therapeutic practice: (1) the therapist’s ongoing self-assessment and development of a multicultural,
intersectional orientation; (2) attention to structural inequities embedded in the mental health system;
(3) consideration of the impact of systemic oppression on individuals who hold intersectional identities; and
(4) recognition of the resilience, strengths, and support that often emerge with intersecting identities. Several
studies are summarized regarding the use of the ADDRESSING framework in therapeutic settings, along
with case examples, information regarding resilience in relation to intersectionality, a discussion of the
limitations of the framework, and suggestions for further research and work.

Public Significance Statement

An intersectional approach to psychotherapy calls attention to structural inequities in the mental health
system, counters stereotypes via recognition of the diversity within marginalized cultures, and facilitates
a deeper understanding of clients and therapists. Toward the goals of strengthening the therapeutic alliance
and improving care, how can therapists incorporate an intersectional approach into psychotherapy?
This article outlines four key steps using the ADDRESSING framework.

Keywords: intersectionality, ADDRESSING, racism, psychotherapy, multicultural

In 1976, a group of African American women led by Emma
DeGraffenreid sued General Motors (GM) for discrimination in
hiring. At the time, GM refused to hire Black women, yet argued that
they did not discriminate because they employed Black people
and women. However, as attorney Crenshaw (2016) recounted in
her Technology, Entertainment, and Design talk “The Urgency of
Intersectionality,” the company hired only Black men for factory
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work and solely White women for secretarial positions. Black women,
caught in the intersection between sexism and racism, were excluded.
Unfortunately, the court was unable to perceive the intersectional
nature of the suit and ruled in favor of GM.

Intersectionality, as it was originally conceptualized (also referred
to as strong intersectionality), is defined as “the study and critique of
how social systems intersect to produce and sustain complex
inequalities” (Grzanka et al., 2017, p. 453). The concept has been
used to understand the ways in which discriminatory systems such as
racism, patriarchy, and classism interact and create inequity,
particularly for people of color who hold multiple minoritized
identities (Crenshaw, 2019). Intersectionality also calls attention to
the diversity within social categories and to the commonalities
between minoritized groups (Cole, 2009).

The formal study of intersectionality developed during the 1970s
with Black feminist scholars calling attention to the ways in which
Black women’s experiences were (and continue to be) omitted from
the dominant discourse regarding racism and sexism (Carbado et al.,
2013; Crenshaw, 1989). This work expanded to include authors,
artists, and activists who identified as Black, Chicana, and/or
lesbian feminists as well as women from outside the United States
(e.g., Audre Lourde, Gloria Anzaldua, Cherry Moraga, Gayatri
Chakravorty Spivak; for a summary of this history and influential
women, see Grzanka, 2019). The concept subsequently spread
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from feminist studies and antidiscrimination law to other disciplines,
including multicultural counseling/clinical psychology.

Although the growth in multicultural counseling/clinical research
has raised awareness of systemic oppression, much of this work
focuses on cultural identity and less so on structural inequities
(Shinetal., 2017). In a content analysis of the Journal of Counseling
Psychology (JCP) and The Counseling Psychologist (TCP), Shin
etal. (2017) found that of 4,800 JCP and 1,915 TCP articles published
from the first issue up until 2016, only 40 included an intersectional
approach. Since 2016 (up through 2023), the present study found only
seven additional JCP and TCP articles with intersectionality in the
title, one of which was the Shin et al. article. A broader search of
APA journal articles specifically on intersectionality and counseling
or psychotherapy yielded four additional articles.

As Adames et al. (2018) noted, an intersectional approach
requires attention to both identity and structural inequities. The latter
includes laws, policies, procedures, and institutions that drive social
determinants of health, such as adverse childhood experiences, food
insecurity, lack of clean water, income inequality, and unemploy-
ment (Metzl & Hansen, 2018; Shim & Compton, 2018). This
consideration of structural inequities in relation to psychotherapy
is important for several reasons. First, it increases therapists’
understanding of clients. Second, it calls attention to power differences
between clients and therapists that affect psychotherapy. And last, as
Adames et al. noted, it can be used to counter clients’ self-blame (i.e.,
internalized racism, ableism, heterosexism, etc.).

At the same time, attention to clients’ identities is also important.
Even an extensive knowledge of a client’s cultural groups and the
structural inequities experienced by those groups does not capture
the nuances of an individual’s self-perception or experiences in
relation to others and the world.

Although intersectionality research grew out of the pragmatic
work of social activists, much of the current writing is by academics
and not clinicians. This poses a challenge for therapists trying
to take an intersectional approach amidst the realities of clinical
practice. In the following article, I describe four steps toward
intersectionality in psychotherapy using the ADDRESSING (Age
and generation, Developmental or other Disability, Religion
and spirituality, Ethnicity and racial identity, Socioeconomic
status, Sexual orientation, Indigenous heritage, National origin,
Gender) framework: (1) the therapist’s ongoing self-assessment
and development of a multicultural, intersectional orientation; (2)
attention to structural inequities embedded in the mental health
system; (3) consideration of the impact of systemic oppression on
individuals who hold intersectional identities; and (4) recognition
of the resilience, strengths, and support that often emerge with
intersecting identities. These steps are based on previous work in the
following three areas: (a) the ADDRESSING framework (Hays,
2022); (b) areas of emphasis in multicultural practice research such
as the importance of therapists’ development of a multicultural
orientation (Davis et al., 2018); and (c) studies on intersectionality
in the multicultural counseling/clinical literature (e.g., see Grzanka
et al.,, 2017, for a special issue of the Journal of Counseling
Psychology). In addition, several studies are described that use the
ADDRESSING framework in therapeutic settings, along with new
case examples, information regarding resilience in relation to
intersectionality, a discussion of the limitations of the framework,
and suggestions for further research and work.

The ADDRESSING Framework

The ADDRESSING framework begins with a broad definition of
culture as “the shared meanings that people interacting within specific
contexts/groups have of themselves and their world” (La Roche,
2021, p. 113). A broad definition allows for the consideration of
similarities between minoritized social categories and forms of
oppression. The framework is organized around an acronym that calls
attention to key cultural influences, privilege/oppression systems, and
marginalized groups and spells the word ADDRESSING: Age and
generational influences (ageism), Developmental or other Dis/ability
(ableism), Religion and spirituality (anti-Semitism, Islamophobia),
Ethnicity and racial identity (racism), Socioeconomic status
(classism), Sexual orientation (heterosexism), Indigenous heritage
(colonialism), National origin (nationalism, imperialism), and
Gender (sexism, cissexism), (Hays, 2022). These systems and
groups correspond to the multicultural guidelines of the American
Psychological Association (2019). Because there are national
differences regarding terminology, types of structural inequities,
and which groups are marginalized (e.g., see Elliott & Fleras,
1992), the framework was originally described in relation to the
United States. However, as described below, it is designed to be an
adaptable learning tool.

The ADDRESSING framework facilitates intersectional
work by calling attention to the interaction of oppression/privilege
systems (e.g., racism, heterosexism, ableism, classism) and their
profound effects on the lives of minoritized individuals and groups.
The framework also highlights within-group diversity and the
ways in which power and privilege operate within as well as across
social categories.

ADDRESSING Systemic Privilege and Oppression

Within each of the ADDRESSING cultural categories, there is a
corresponding system of inequity and exclusion collectively referred
to as the “isms” (e.g., racism, classism, ableism, etc.; see Table 1). In
keeping with the original emphasis of intersectionality, racism is the
central “ism” or system in the ADDRESSING framework. That is,
although minoritized groups of White people (e.g., disabled White
people, transgender White people) have also experienced neglect and
harm within the field of psychology, the ADDRESSING framework
and the current article center on people of color who hold multiple
minoritized identities.

As Table 1 indicates, each of the ADDRESSING influences
corresponds to a system of privilege and oppression. These systems
are self-perpetuating in the form of policies, procedures, laws, and
institutions that are so pervasive and long-standing they are
commonly seen as normative (Kendi, 2019). Thus, nonprivileged
groups are more likely to be aware of the systems and power
differences, whereas privileged groups are less likely to perceive their
own power and privilege (Gaines & Reed, 1995).

ADDRESSING Identity

The ADDRESSING acronym provides a tool for exploring
intersecting identities that are important to clients but may be
overlooked by therapists who differ on one or more of the
ADDRESSING categories from their clients. Members of marginal-
ized groups highlighted by the acronym are not the only people who
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Table 1

INTERSECTIONALITY IN PSYCHOTHERAPY

ADDRESSING Influences and Cultural Groups

Cultural influence

Privilege/oppression system

Privileged group®

Marginalized group

Age and generational

Developmental or other
disability

Religion and spirituality

Ethnicity and racial
identity

Ageism
Ableism

Antisemitism, Islamophobia
Racism, Ethnocentrism

Young/middle-aged
Nondisabled people

Christian and secular people
European American/White
people

Children, older adults

People with cognitive, intellectual, sensory,
physical, and/or psychiatric disability

Muslims, Jews, Hindus, Buddhists

Asian, South Asian, Latinx, Pacific Islander, Black,
African American, Middle Eastern/North African,

Socioeconomic/class Classism
status
Sexual orientation Heterosexism

Indigenous heritage Colonialism, Imperialism

National origin Nationalism, Eurocentrism

Gender Sexism, cissexism

Upper- and middle-class

Heterosexuals
White/European Americans

U.S.-born Americans
(i.e., citizens)
Cisgender men

and multiracial people
People of lower status or class by occupation,
education, income, or inner city/rural habitat
Gay, lesbian, bisexual, pansexual people
American Indians, Ifuit, Alaska Native and Métis
people, Native Hawaiians, New Zealand Maori
people, and Indigenous Australians
Immigrants, refugees, international students,
transnational adoptees
Women and transgender people

Note. Adapted from Addressing Cultural Complexities in Counseling and Clinical Practice: An Intersectional Approach (4th ed., p. 10), by P. A. Hays,
2022, American Psychological Association. Copyright 2022 by American Psychological Association.
#The definition of privileged and marginalized groups depends on the nation. This table is in reference to the United States.

have experienced systemic oppression. Additional groups include
individuals and families impacted by the U.S. carceral system (Nellis,
2016) and people who experience discrimination because of their
physical size and weight (Durso et al., 2012). The acronym is a
heuristic, defined as a practical method for generating ideas that is not
comprehensive or perfect but which facilitates learning. Think of the
ADDRESSING acronym as a starting point for raising questions
about oneself and others toward the goal of deeper understanding and
connection. Using the broad definition of culture, the ADDRESSING
influences are as follows.

Age and generational influences include experiences common to
a person’s generational cohort. For example, among U.S. elders
currently over 80, this includes World War II, growing up with
parents who lived through the Great Depression, the institutionali-
zation of people with disabilities, lynchings, laws prohibiting
gay relationships, and racial segregation. Age and generational
influences may also include generational roles that are important in a
client’s culture, such as oldest child, parent, or elder.

The DD in the ADDRESSING acronym stands for Developmental
or other Dis/ability. This includes disability that occurs from birth
or early in a child’s development, as with fetal alcohol spectrum
disorder and Down syndrome, in addition to disability that occurs
any time in a person’s life, for example, following a stroke, illness, or
accident. Disability may be physical, intellectual, sensory, cognitive,
and/or psychiatric. People with disabilities are the largest minoritized
group, and disabled people who also belong to other marginalized
groups (e.g., people of color) may experience even greater stress
(Bergstrom & Reid, 2023).

The R in ADDRESSING stands for Religion and spiritual
practice. In North America, the largest marginalized religious
groups include Muslim, Jewish, Hindu, and Buddhist people
(Pew Research Center, 2023). There are also many smaller
religions, and what constitutes a marginalized religion depends on
the country one is in.

The E stands for Ethnicity and racial identity. It is important to
note that ethnicity and race are distinct concepts. Ethnicity assumes
a shared biological heritage between group members (McGoldrick

et al., 2005). Race, however, is a social construct invented by
European researchers who used a variety of criteria (e.g., physical
features, geographical origin, nationalities, or language families)
to hierarchically organize people in groups, always with White
people at the top (Spickard, 1992). Human beings are genetically
mixed, and there are no pure gene pools or races (Betancourt &
Lépez, 1993). However, the consequences of racial identity are
profound, and for this reason, it is important to consider its meaning
and impact. The concepts of ethnicity and racial identity are grouped
together here for simplicity, not to suggest that they are identical.
In the United States, groups marginalized by racism include people
of Black and African American, Latinx, Asian, South Asian, Pacific
Islander, Middle Eastern/North African, biracial, and multiracial
heritage.

The S stands for Socioeconomic/class status. Socioeconomic
status is commonly defined by education, income, and/or occupation
(American Psychological Association Task Force on Socioeconomic
Status, 2007). This includes a person’s ranking in terms of social
status or power, which is often referred to as class (Lott, 2012). In
some cultures, class may be defined by other factors, too, such as
family name and history (Dwairy, 2006).

The second S stands for Sexual orientation. Marginalized groups
include lesbian, gay, bisexual, and pansexual people. Sexual
minority groups are often aligned with transgender and nonbinary
groups, as reflected in the acronyms LGBTQIA (lesbian, gay,
bisexual, transgender, queer, intersex, asexual) and SGM (sexual
and gender minority groups; Balsam et al., 2019). But because
sexual identity and gender identity are not synonymous, gender is
listed below as a separate category.

The I stands for Indigenous heritage. Indigenous people are
distinct from other minoritized ethnic and racial groups because
they have unique concerns and rights related to land, water, fishing,
subsistence, treaties, and, in many cases, status as sovereign nations
(Swinomish Tribal Community, 1991).

N stands for National origin. Marginalized groups include people
who come to the United States as immigrants, refugees, international
students, and transnational adoptees and are not citizens by birth.
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Finally, G stands for Gender identity. Marginalized people
include women and transgender people. “Cisgender” describes the
privileged group consisting of individuals whose gender matches
the gender they were assigned at birth (Chang et al., 2018).

Four Steps to Intersectionality in Practice

The ADDRESSING framework builds on the acronym via specific
steps that facilitate self-exploration and learning about systemic
privilege and oppression, diverse cultures, and intersectional
identities. On a systems level, the ADDRESSING framework has
been used to facilitate institutional diversity, equity, and inclusion in
therapeutic settings, including clinically oriented university training
programs, supervision, and clinical practice. For example, in a
systems-wide approach to culturally responsive care at McLean
Hospital, a diversity, equity, and inclusion team began with the
development of a single-session group intervention via an adaptation
of the ADDRESSING Cultural Self-Assessment (Winer et al.,
2018). The team later adapted the intervention for other inpatient,
residential, and outpatient programs and built a supervisory/
consultation program to support implementation and sustainability
(S. Pinder-Amaker et al., 2023).

In a counselor training program, Lake et al. (2022) used the
ADDRESSING framework to review the clinic’s Client Information
(intake) Form and adapt the form to draw students’ attention to
diversity influences when conducting psychological assessments. A
team from Boston Children’s Hospital also used the ADDRESSING
framework in conjunction with assessment tools, including the
Cultural Formulation Interview from the Diagnostic and Statistical
Manual of Mental Disorders, 5th edition (DSM-5; American
Psychiatric Association, 2013) in trainings on intersectionality-
focused assessments with refugee and immigrant families (https://
www.youtube.com/watch?v=xSEXoN_FPnQ; Ellis et al., 2020).
Wright et al. (2023) integrated the ADDRESSING framework into
the Wright—Constantine Structured Clinical Interview and found
that students and supervisors were more likely to integrate culture
into their case concepturalizations than when using the Patient
Cultural Identity Assessment (Dadlani et al., 2012) or the DSM-5’s
Cultural Formulation Interview.

Additional studies have focused on the integration of the
ADDRESSING framework with specific therapies, for example,
cognitive behavior therapy (Iwamasa & Hays, 2019; Jones et al.,
2016) and drama therapy (Powell, 2016). And Hagler (2020)
described his experience with a supervisor who introduced the
ADDRESSING framework in their initial meeting to communicate
the importance of culture and build the supervisory relationship.

The following four steps draw from the ADDRESSING frame-
work to address intersectionality in relation to therapists, clients, and
the macrosystem of mental health practice.

Step One: Therapist, Know Thyself

The personal work of developing a multicultural orientation
involves humility, the ability to recognize opportunities for
exploring and learning about culture, and comfort in engaging with
diverse people on cultural topics (Davis et al., 2018). To facilitate
the development of these abilities and the exploration of one’s
own identity, contexts, and privilege, I use an exercise I call the
ADDRESSING Cultural Self-Assessment (Hays, 2022).

When applied to the learning of practitioners, the ADDRESSING
framework emphasizes privilege because privilege creates biases in
thinking, feeling, and behavior that affect what we do as therapists. As
Grzanka (2020) has noted, intersectionality includes the study of
privilege as well as oppression. Studies have found that privilege can
contribute to feelings of superiority and limit the development of
empathy (Brown-lannuzzi et al., 2021). The Cultural Self-Assessment
involves learning opportunities for all therapists because even if one
has several marginalized identities, all therapists experience some
privilege and status as college-educated professionals.

Cultural Self-Assessment

The first step with the Cultural Self-Assessment is to write or
type the ADDRESSING acronym vertically on the left side of a
page. Then, next to each influence, write what you know about your
cultural identity, heritage, experiences, and influential environ-
ments. The use of a computer for the exercise allows for continual
updating of this information as you learn more about your heritage
and the systemic influences on you. Doing the exercise with a
group allows for additional learning because perceiving cul-
tural influences and personal privilege is difficult. Hearing the
experiences of people who differ from you makes these influences
and privileges more visible.

The next step in this exercise involves recognizing those areas in
which you hold privilege. Looking at your ADDRESSING outline,
put a star® next to each influence for which you belong to the
privileged group. If you are a young or middle-aged adult (the
privileged age group in the United States), put a star next to Age and
generational influences. If you belong to the able-bodied privileged
group (i.e., you do not have a disability), put a star next to
Developmental or other Dis/ability. If you are of Christian or
secular heritage, put a star next to Religion. If you are White, put a
star next to Ethnicity and racial identity. If you are upper- or middle-
class, star Socioeconomic status; if you are heterosexual, star
Sexual orientation; and if you have no Indigenous heritage,
star Indigenous. If you are a U.S.-born citizen, put a star next to
National origin. If you are cisgender and/or male, put a star next
to Gender.

As you try this exercise, you may notice that the determination
of privilege is not so simple. Remember that the ADDRESSING
Cultural Self-Assessment is a heuristic and, as such, raises questions
that do not neatly fit privileged/nonprivileged categorization. One
way to note these complexities is to put parentheses around a star,
indicating you belong to both privileged and marginalized groups.
Table 2 illustrates the case of “Dorothy,” a cisgender, bisexual
woman of biracial (Alaska Native Yup’ik and Norwegian) heritage
who has a disability.

The point of this exercise is not to neatly categorize a person’s
identity but rather to call attention to our areas of privilege.
Recognition of privilege is key because, as noted earlier, the areas in
which we hold privilege are the areas in which we are usually
most lacking in awareness and knowledge of the lives of people
who do not hold such privilege. Racism, ableism, sexism, and other
systemic forces separate privileged from nonprivileged groups in the
form of different neighborhoods, social networks, sources of
information, resources, and opportunities (Roberts & Rizzo, 2021).
The systemic nature of this separation means that therapists of
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Table 2
Cultural Self-Assessment: Dorothy’s Example

Cultural influences

Dorothy’s self-assessment

Age and generational influences™

I am a millennial, born 1990; voted first time in election for Obama; increased visibility of Alaska (AK)

Native people in AK and Native corporations;declining oil revenues at state level; climate changes affecting

our state.
Developmental or other disability

Deaf people.
Religion and spiritual orientation™
Ethnicity and racial identity (*)

Hearing impaired from ear infections as a child, wear hearing aids and identify with other hard of hearing and

Grew up Methodist but do not attend church; feel most spiritual when outdoors.
Mom Yup’ik, Dad White. I am sometimes assumed to be White. English is my 1st language and I'm learning

Yup’ik. I identify as Yup’ik, AK Native, and I'm part White (Norwegian heritage) too. Sometimes I just

say I’'m multicultural.
Socioeconomic/class status™

plumbing.
Sexual orientation
Indigenous heritage

Grew up middle-class and currently middle-class but have relatives who live in mom’s village without indoor

Bisexual; married 5 years to son’s father, now divorced and with girlfriend 7 years.
Maternal grandparents and mom Yup’ik from a village in southwest AK, Dad is White born and raised in AK.

I have a strong sense of connection to AK, less so to mom’s village but still some connection. I identify

with Indigenous people globally.

National origin* U.S. citizen, born and raised.

Gender (*)

Divorced woman, mother of two children; cisgender privilege.

* Star signifies privileged identity.

dominant cultural identities need to work extra hard to learn about
the contexts of clients whose identities differ from theirs.

A good place to start learning about hidden bias is the area in
which you hold the most privilege. Such learning includes activities
such as reading and watching information from sources written
and produced by marginalized groups, volunteering for a diverse
community organization, joining a consultation group, or learning
a new language. It is important to note that it is not the clients’
responsibility to educate therapists about their cultures. Rather, we
therapists are responsible for educating ourselves about the general
cultural information and contexts relevant to our clients, including
the structural inequalities clients face. This broader cultural
information can then serve as a template for understanding clients’
individual experiences of their cultures.

Step Two: Be Aware of Structural Inequities Embedded
in the Mental Health System, Including the Intersectional
Magnification of These Inequities

Dominant cultural biases permeate the practice of psychotherapy
and the mental health system. Eurocentric values can be found in
the construction, content, and assumptions underlying the DSM.
For example, the DSM’s intrapsychic, symptom-based approach to
distress and loosening of diagnostic criteria has contributed to the
pathologizing of behavior that may be normal in some populations
(Wylie, 2014). Biases are embedded in common assessment tools,
for instance, tests that assume European American definitions of
intelligence and personality (Pace et al., 2006). Physical barriers that
reflect dominant cultural assumptions persist in the location of
offices that are far from public transportation and offices that are
inaccessible to people who use wheelchairs, scooters, or walkers or
who are blind or deaf (Olkin, 2002).

Monocultural assumptions magnify the oppression experienced by
participants in the mental health system, including clients, therapists,
staff, and administrators. For example, a program for low-income
parents of color may alienate low-income gay and transgender parents
of color if the program fails to address the latter’s unique parenting
challenges (e.g., homophobic, antitransgender policies and attitudes

(*) Star in parentheses signifies privileged and marginalized identities.

in schools, and laws prohibiting access to care for transgender
children).

The ADDRESSING framework can be used to counter
monocultural biases embedded in the mental health system by
calling attention to the diversity within marginalized groups. For
instance, in a mental health service developed for and by Asian
Americans, systematic questioning of the diversity, inclusion, and
equity of the services would include asking whether, and if so, how
the program’s policies, procedures, social and physical environ-
ments address the needs of Asian American elders and children,
Asian Americans with disability, Asian Americans of diverse
spiritualities, ethnic, racial, multiracial heritage, and so on using the
ADDRESSING acronym.

Such questioning is an ongoing process that ideally leads to the
implementation of inclusive and equitable adaptations for clients,
providers, staff, and communities. It does not mean that every
mental health service will address every person of every possible
identity. However, in programs developed for and ideally with
marginalized communities, it is important that developers deliber-
ately consider the complexity of identities people may hold.

Step Three: Actively Seek Understanding of Identity-
Related Oppression Experienced by People Who Hold
Intersecting Marginalized Identities

The term “racial microaggression” describes the verbal,
behavioral, and environmental insults that people of color
experience on an ongoing basis. The term was coined by Pierce
(1970) and developed further by Sue et al. (2007). “Micro” does not
mean minor or insignificant; rather, it refers to the daily onslaught of
prejudice and discrimination experienced at the interpersonal level.

In relation to people who hold intersectional identities, S. P.
Pinder-Amaker and Wadsworth (2021) suggested the term
“identity-related aggressions,” or IRAs. This term avoids the
assumption people may make that “micro” means minimal. It also
calls attention to other oppressive systems (e.g., classism, ableism,
heterosexism, etc.) that intersect with racism.
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In the therapeutic setting, it is easy for therapists to make
assumptions about a client based on characteristics that are most
obvious to the therapist. Such assumptions may be perceived by
clients as identity-related aggressions. When working with people
who hold intersectional identities, the possibilities greatly increase
of missing or minimizing important information and overemphasiz-
ing information that appears more important to the therapist than to
the client (Anders et al., 2021). For example, while a nondisabled
therapist (White or person of color) may recognize the difficulties
faced by a Black woman with a disability, the therapist may fail
to grasp the unique set of experiences that the client faces
daily. Luticha Doucette (2019) described her experience as a
Black woman with incomplete quadriplegia and a full-time manual
wheelchair user:

Much of what people with disabilities like mine must suffer conjures the
historically painful specter of racial segregation. Even at my job, where
I work for the city as a researcher in a government building, there is an
entrance with a double doorway for those walking in, then next to it,
hidden around a pillar, a sliding door for wheelchair users. ... All this
eerily mirrors the segregation of Blacks in the workplace, where
separate doors were not unusual. (p. 25)

The fluidity, variability, and individuality of intersectional identities
may be difficult to grasp when thinking in one-dimensional terms.
However, for individuals who hold such identities, the experiences
that come with these identities are central. The ADDRESSING
acronym can be used as a tool for moving beyond one-dimensional
conceptualizations to more complex ways of perceiving and thinking
about clients. Take the example of a middle-class, 45-year-old Latina
nurse working in a hospital during the COVID-19 pandemic. With
the ADDRESSING acronym in mind, the therapist would want to
consider the following kinds of questions.'

* Given her age of 45, what are the Age and generational
influences relevant to this client? Is her household a multi-
generational one? Does she have a generational identity
related to immigration (e.g., first or second generation)?
What generational roles does she hold in her family and
community?

* Does she have a visible or nonvisible Developmental or
other Disability? Has she had a sibling or parent or been
a caregiver for someone with a disability? What is her
culture’s view of disability?

* Did she grow up in a Religion or spiritual practice? Does
she currently have a religious or spiritual practice, and how
does its presence or absence affect her worldview? If she
is religious, what is her religion’s view of her dis/ability,
gender roles, and sexual orientation?

e What are her Ethnicity and racial identity, and those
of her family of origin and current family? How is she
perceived by Latinx and non-Latinx people based on her
appearance?

e What was the Socioeconomic/class status (SES) of her
family when she was growing up? What is it now? How
does she identify regarding class? How does her SES in
interaction with her Latina ethnicity influence others’ views
of her?

* Does she identify as gay, bisexual, heterosexual, pansexual,
or other Sexual orientation? Do those around her affirm her
sexual orientation?

e Does she have any Indigenous heritage? If yes, did she
grow up connected to her Indigenous identity or heritage or
to a specific geographical place? If not, has she become
more identified with her heritage as an adult?

e Whatis her National origin? Does she and her family have a
history of immigration? Is she a U.S. citizen? Does she have
family members who are undocumented or living in another
country? Is she bilingual?

e Does her Gender match the gender she was assigned at
birth? If not, how does she identify, for example, trans-
gender, nonbinary, or some other gender? What were/are the
gender roles and expectations in her family, culture, and
religion?

These are just some of the questions that may be relevant
depending on the client, the therapist, the therapeutic setting, and
sociocultural events at the time. (Also see Falicov, 2014). In many
situations, the therapist may ask such questions directly, while in
others, some clients may consider these questions intrusive or
irrelevant. In some cases, answers may be obtained from collateral
sources (with a release of information) such as a family member.
However, if a client does not wish to talk about such topics and it is
thus not possible to obtain answers to these questions, it is important
that therapists consider the possibility of such influences in their
case conceptualizations and ongoing interactions with clients. The
more knowledge a therapist has of such influences generally, the
more culturally informed therapists’ questions will be. Culturally
informed questions increase the efficiency of an assessment,
communicate the therapist’s multicultural orientation, and decrease
the likelihood of asking or saying something that offends the client.

Step Four: Recognize the Resilience, Strengths, and
Support That Often Emerge With Intersecting Identities

Researchers have begun reconceptualizing resilience as commu-
nal rather than solely as an individual trait (Parmenter et al., 2021).
For example, in an interview study of lesbian, gay, bisexual,
transgender, queer/questioning, and more identities people of color,
participants reported the empowering effects of sharing struggles
with similar others, pride in the history of one’s culture or
community, and a social justice orientation (Parmenter et al., 2021).
Ong et al. (2023) found that “racial uplifts” such as overcoming race-
related obstacles, increased the overall well-being of Asian American
youth. And in her work with transgender students, Nicolazzo (2016)
proposed thinking of resilience as a practice or strategy used by
individuals and communities. This reconceptualization of resilience
as a set of individual and communal practices suggests that strategies
and supports that build well-being in the face of one type of identity-
based discrimination could be helpful in reaction to other types of
identity-based oppression.

! General questions regarding the ADDRESSING areas are outlined in
Hays (2022) and are adapted here to fit this specific example.
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The ADDRESSING acronym can serve as a reminder of potential
individual and communal practices, skills, and coping strategies
connected to Age and generational experiences, Dis/ability, Religion,
Ethnicity and racial identity, and so on. Examples include culture-
specific artistic and musical abilities; subsistence knowledge
regarding fishing, hunting, farming, and medicinal plants; bilingual
skills; religious, political, and cultural groups; and religious and
cultural beliefs that help one cope with prejudice and discrimination.
(For a longer list, see Hays, 2013).

Attention to culturally related strengths and support serves
several purposes in psychotherapy. First, a strengths-oriented
approach communicates a positive view of clients’ identities and
cultures, increasing the likelihood of clients feeling appreciated and
understood (Cross, 2003). Second, a strengths-oriented approach
requires a holistic understanding of people (vs. the dominant
cultural focus on negatives). Last, because they are culturally
embedded, interventions that emphasize culturally related strengths
and support are more likely to stick.

Limitations

One criticism of the ADDRESSING framework concerns its use
of the broad definition of culture. Early in the field of multicultural
counseling, studies focused primarily on racial identity and racism.
As the field has expanded, increasing attention has been given
to additional groups and the systemic oppression they experience.
On the positive side, this greater inclusivity facilitates connections
between marginalized groups. These connections increase the
potential for social justice between groups that are working toward
change (Cole, 2009).

However, defining culture broadly also raises the risk of
minimizing racism. As Sue et al. (2019) noted, when the topic of
race and racial differences arise in public spaces, people often
become uncomfortable and avoid even the words. Focusing on other
forms of difference may be a way to avoid the subject while at the
same time appearing to consider cultural influences. As Sue et al.
suggested, the key to building multicultural understanding and
sensitivity requires

Balancing our understanding of the sociopolitical forces that dilute the
importance of race, on the one hand, and our need to acknowledge the
existence of other group identities related to social class, gender, ability/
disability, age, religious affiliation, and sexual orientation, on the
other. (p. 33)

Although the ADDRESSING framework centers race and focuses
on both oppression/privilege systems and identities, a superficial
understanding of the framework could result in users minimizing
race-related oppression and privilege.

A second limitation of the ADDRESSING framework is the
paucity of clinical/counseling research (and research in general)
validating its usefulness. This dearth may be due to the complexity
of the ADDRESSING framework and to the limited amount of
counseling/clinical research regarding intersectionality in general.
A search of APA journal articles on ADDRESSING, counseling
and/or psychotherapy in the title yielded only those few studies
mentioned earlier. While these studies suggest that the framework
is useful to therapists and graduate students, questions remain as
to whether and/or how the framework improves assessment and
psychotherapy. For example, does the framework contribute to the

therapist’s multicultural orientation? If so, does it increase the
therapist’s cultural humility, comfort in addressing cultural issues,
or ability to recognize cultural opportunities? Does the framework
contribute to an increase in client well-being? What clients benefit
most from its use? Which therapists find it most helpful (e.g., those
who already have a multicultural orientation or those who need to
develop theirs)?

Studies are also needed comparing the effectiveness of the
framework when used in different ways. For example, some clients
may welcome the direct questioning and exploration of identity,
oppression, and privilege, whereas others may see such topics as
irrelevant to their presenting problem. This raises the question as to
whether the acronym and exploratory questions are best used
collaboratively with clients or as a mental guide by therapists as they
tailor questions and their conceptualization of each client’s unique
identity and context.

Conclusion

The goal of intersectionality is social justice. The common view of
social justice work is that of large crowds protesting in public places.
But behind the hashtags, media attention, and public demonstrations
are a multitude of individuals planning, organizing, and advocating
for those who have been left out and oppressed (Garza, 2020).
Psychologists have been an important part of these society-level
efforts (albeit a minority of psychologists) in the form of advocacy on
Capitol Hill, joining justice coalitions, media outreach, and filing
amicus curiae (friend of the court) briefings (Vasquez, 2012).

The argument can also be made that social justice work occurs
at the individual level or microsystem (Hailes et al., 2021). For
example, psychotherapy with young people improves their well-
being, enabling them to become adults who seek to make a positive
difference in the world (Liang et al., 2013). Liberation psychotherapy
with individuals and families helps people recognize their own
internalized oppression as well as resistance and resilience while
emphasizing the healing power of interconnectedness (Comas-Diaz,
2020). Social justice is a central focus of the entire field of
multicultural counseling practice and research. Such individual and
small-group approaches have ripple effects out into communities,
social networks, and work settings that can lead to structural changes
(Hailes et al., 2021).

The ADDRESSING framework offers practical steps toward an
intersectional perspective that is essential to effective therapeutic
practice and social justice. With its focus on privilege/oppression
systems summarized by the ADDRESSING acronym, the frame-
work calls attention to power differences that affect the therapeutic
relationship and to intersectional identities that therapists may be
prone to overlook. In sum, it offers practical steps toward making
psychotherapy more inclusive of and responsive to diverse people
who experience the impact of intersecting privilege/oppression
systems.

References

Adames, H. Y., Chavez-Dueiias, N. Y., Sharma, S., & La Roche, M. J. (2018).
Intersectionality in psychotherapy: The experiences of an AfroLatinx
queer immigrant. Psychotherapy, 55(1), 73=79. https://doi.org/10.1037/
pst0000152

American Psychiatric Association. (2013). Diagnostic and statistical
manual (5th ed.).


https://doi.org/10.1037/pst0000152
https://doi.org/10.1037/pst0000152
https://doi.org/10.1037/pst0000152

publishers.

and is not to be disseminated broadly.

ghted by the American Psychological Association or one of its allied

article is intended solely for the personal use of the individual user

This document is copyri

This

8 HAYS

American Psychological Association. (2019). APA multicultural guidelines
executive summary: Ecological approach to context, identity, and
intersectionality. American Psychologist, 74(2), 232-244. https://
doi.org/10.1037/amp0000382

American Psychological Association Task Force on Socioeconomic Status.
(2007). Report of the APA Task Force on socioeconomic status. https://
WWw.apa.org/pi

Anders, C., Kivlighan, D. M., I, Porter, E., Lee, D., & Owen, J. (2021).
Attending to the intersectionality and saliency of clients’ identities: A further
investigation of therapists’ multicultural orientation. Journal of Counseling
Psychology, 68(2), 139-148. https://doi.org/10.1037/cou0000447

Balsam, C. F., Martell, C. R., Jones, K. P., & Safren, S. A. (2019). Affirmative
cognitive behavior therapy with sexual and gender minority people. In
G. Y. Iwamasa & P. A. Hays (Eds.), Culturally responsive cognitive
behavior therapy: Practice and supervision (pp. 287-314). American
Psychological Association. https://doi.org/10.1037/0000119-012

Bergstrom, T., & Reid, B. M. (2023). The history of clinical psychology and
its relationship to ableism: Using the past to inform future directions in
disability-affirming care. The Behavior Therapist, 46(7), 255-261.

Betancourt, H., & Lépez, S. R. (1993). The study of culture, ethnicity, and
race in American psychology. American Psychologist, 48(6), 629-637.
https://doi.org/10.1037/0003-066X.48.6.629

Brown-lannuzzi, J. L., Lundberg, K. B., Kay, A. C., & Payne, B. K. (2021).
A privileged point of view: Effects of subjective socioeconomic status on
naive realism and political division. Personality and Social Psychology
Bulletin, 47(2), 241-256. https://doi.org/10.1177/0146167220921043

Carbado, D. W., Crenshaw, K. W., Mays, V. M., & Tomlinson, B. (2013).
Intersectionality: Mapping the movements of the theory. Du Bois Review:
Social Science Research on Race, 10(2), 303-312. https://doi.org/10
.1017/S1742058X 13000349

Chang, S., Singh, A. A., & dickey, 1. m. (2018). A Clinician’s guide to
gender-affirming care. New Harbinger.

Cole, E. R. (2009). Intersectionality and research in psychology. American
Psychologist, 64(3), 170-180. https://doi.org/10.1037/a0014564

Comas-Diaz, L. (2020). Liberation psychotherapy. In L. Comas-Diaz & E.
Torres Rivera (Eds.), Liberation psychology: Theory, method, practice,
and social justice (pp. 169-185). American Psychological Association.
https://doi.org/10.1037/0000198-010

Crenshaw, K. (1989). Demarginalizing the intersection of race and sex: A
Black feminist critique of antidiscrimination doctrine, feminist theory and
antiracist politics. University of Chicago Legal Forum, 1989(1), Article 8.
https://chicagounbound.uchicago.edu/uclf/vol1989/iss1/8

Crenshaw, K. (2016). The urgency of intersectionality [Video]. TED
Conferences.  https://www.ted.com/talks/kimberle_crenshaw_the_urge
ncy_of_intersectionality

Crenshaw, K. (2019). The structural and political dimensions of
intersectional oppression. In P. R. Grzanka (Ed.), Intersectionality:
Foundations and frontiers (2nd ed., pp. 42—48). Routledge.

Cross, T. L. (2003). Culture as a resource for mental health. Cultural
Diversity and Ethnic Minority Psychology, 9(4), 354-359. https://doi.org/
10.1037/1099-9809.9.4.354

Dadlani, M. B., Overtree, C., & Perry-Jenkins, M. (2012). Culture at the
center: A reformulation of diagnostic assessment. Professional Psychology:
Research and Practice, 43(3), 175-182. https://doi.org/10.1037/a0028152

Davis, D. E., DeBlaere, C., Owen, J., Hook, J. N., Rivera, D. P., Choe, E.,
Van Tongeren, D. R., Worthington, E. L., Jr., & Placeres, V. (2018). The
multicultural orientation framework: A narrative review. Psychotherapy,
55(1), 89-100. https://doi.org/10.1037/pst0000160

Doucette, L. (2019). If you're in a wheelchair, segregation lives. In P.
Catapano & R. Garland-Thomson (Eds.), About us: Essays from the
disability series of The New York Times (pp. 23-26). W.W. Norton.

Durso, L. E., Latner, J. D., & Hayashi, K. (2012). Perceived discrimination is
associated with binge eating in a community sample of non-overweight,

overweight, and obese adults. Obesity Facts, 5(6), 869-880. https:/
doi.org/10.1159/000345931

Dwairy, M. (2006). Counseling and psychotherapy with Arabs and Muslims.
Teachers College Press.

Elliott, J. L., & Fleras, A. (1992). Unequal relations: An introduction to race
and ethnic dynamics in Canada. Prentice-Hall.

Ellis, B. H., Abdi, S. M., & Winer, J. P. (2020). Mental health practice with
immigrant and refugee youth: A sociological framework. American
Psychological Association. https://doi.org/10.1037/0000163-000

Falicov, C. J. (2014). Latino families in therapy (2nd ed.). Guilford Press.

Gaines, S. O., & Reed, E. S. (1995). Prejudice: From Allport to DuBois.
American Psychologist, 50(2), 96-103. https://doi.org/10.1037/0003-
066X.50.2.96

Garza, A. (2020). The purpose of power: How we come together when we fall
apart. One World.

Grzanka, P. R. (Ed.). (2019). Intersectionality Foundations and Frontiers
(2nd ed.). Taylor & Francis.

Grzanka, P. R. (2020). From Buzzword to critical psychology: An invitation
to take intersectionality seriously. Women & Therapy, 43(3—4), 244-261.
https://doi.org/10.1080/02703149.2020.1729473

Grzanka, P. R., Santos, C. E., & Moradi, B. (2017). Intersectionality research
in counseling psychology. Journal of Counseling Psychology, 64(5),
453-457. https://doi.org/10.1037/cou0000237

Hagler, M. A. (2020). LGBQ-affirming and -nonaffirming supervision:
Perspectives from a queer trainee. Journal of Psychotherapy Integration,
30(1), 76-83. https://doi.org/10.1037/int0000165

Hailes, H. P., Ceccolini, C. J., Gutowski, E., & Liang, B. (2021). Ethical
guidelines for social justice in psychology. Professional Psychology:
Research and Practice, 52(1), 1-11. https://doi.org/10.1037/pro
0000291

Hays, P. A. (2013). Connecting across cultures: The helper’s toolkit. Sage
Publications.

Hays, P. A. (2022). Addressing cultural complexities in psychotherapy
and clinical practice: An intersectional approach (4th ed.). American
Psychological Association.

Iwamasa, G. Y., & Hays, P. A. (Eds.). (2019). Culturally responsive cognitive
behavior therapy: Practice and supervision. American Psychological
Association. https://doi.org/10.1037/0000119-000

Jones, J. M., Begay, K. K., Nakagawa, Y., Cevasco, M., & Sit, J.
(2016). Multicultural counseling competence training: Adding value
with multicultural consultation. Journal of Educational & Psychological
Consultation, 26(3), 241-265. https://doi.org/10.1080/10474412.2015
1012671

Kendi, I. X. (2019). How to be an antiracist. One World.

La Roche, M. J. (2021). Changing multicultural guidelines: Clinical and
research implications for evidence-based psychotherapies. Professional
Psychology: Research and Practice, 52(2), 111-120. https://doi.org/10
.1037/pro0000347

Lake, A. J., Rodriguez-Quintana, N., Lewis, C. C., & Brothers, B. M.
(2022). ADDRESSING diversity: Clinical assessment and outcomes in
a psychology training clinic. Training and Education in Professional
Psychology, 16(3), 229-234. https://doi.org/10.1037/tep0000346

Liang, B., Spencer, R., West, J., & Rappaport, N. (2013). Expanding the
reach of youth mentoring: Partnering with youth for personal growth and
social change. Journal of Adolescence, 36(2), 257-267. https://doi.org/10
.1016/j.adolescence.2012.10.002

Lott, B. (2012). The social psychology of class and classism. American
Psychologist, 67(8), 650-658. https://doi.org/10.1037/a0029369

McGoldrick, M., Giordano, J., & Garcia-Preto, N. (Eds.). (2005). Ethnicity
and family therapy (3rd ed.). Guilford Press.

Metzl, J. M., & Hansen, H. (2018). Structural competency and psychiatry.
JAMA Psychiatry, 75(2), 115-116. https://doi.org/10.1001/jamapsychia
try.2017.3891


https://doi.org/10.1037/amp0000382
https://doi.org/10.1037/amp0000382
https://doi.org/10.1037/amp0000382
https://www.apa.org/pi
https://www.apa.org/pi
https://www.apa.org/pi
https://www.apa.org/pi
https://doi.org/10.1037/cou0000447
https://doi.org/10.1037/cou0000447
https://doi.org/10.1037/0000119-012
https://doi.org/10.1037/0000119-012
https://doi.org/10.1037/0003-066X.48.6.629
https://doi.org/10.1037/0003-066X.48.6.629
https://doi.org/10.1037/0003-066X.48.6.629
https://doi.org/10.1037/0003-066X.48.6.629
https://doi.org/10.1037/0003-066X.48.6.629
https://doi.org/10.1177/0146167220921043
https://doi.org/10.1177/0146167220921043
https://doi.org/10.1017/S1742058X13000349
https://doi.org/10.1017/S1742058X13000349
https://doi.org/10.1037/a0014564
https://doi.org/10.1037/a0014564
https://doi.org/10.1037/0000198-010
https://doi.org/10.1037/0000198-010
https://chicagounbound.uchicago.edu/uclf/vol1989/iss1/8
https://chicagounbound.uchicago.edu/uclf/vol1989/iss1/8
https://chicagounbound.uchicago.edu/uclf/vol1989/iss1/8
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality
https://doi.org/10.1037/1099-9809.9.4.354
https://doi.org/10.1037/1099-9809.9.4.354
https://doi.org/10.1037/1099-9809.9.4.354
https://doi.org/10.1037/1099-9809.9.4.354
https://doi.org/10.1037/1099-9809.9.4.354
https://doi.org/10.1037/1099-9809.9.4.354
https://doi.org/10.1037/a0028152
https://doi.org/10.1037/a0028152
https://doi.org/10.1037/pst0000160
https://doi.org/10.1037/pst0000160
https://doi.org/10.1159/000345931
https://doi.org/10.1159/000345931
https://doi.org/10.1159/000345931
https://doi.org/10.1037/0000163-000
https://doi.org/10.1037/0000163-000
https://doi.org/10.1037/0003-066X.50.2.96
https://doi.org/10.1037/0003-066X.50.2.96
https://doi.org/10.1037/0003-066X.50.2.96
https://doi.org/10.1037/0003-066X.50.2.96
https://doi.org/10.1037/0003-066X.50.2.96
https://doi.org/10.1037/0003-066X.50.2.96
https://doi.org/10.1080/02703149.2020.1729473
https://doi.org/10.1080/02703149.2020.1729473
https://doi.org/10.1080/02703149.2020.1729473
https://doi.org/10.1080/02703149.2020.1729473
https://doi.org/10.1037/cou0000237
https://doi.org/10.1037/cou0000237
https://doi.org/10.1037/int0000165
https://doi.org/10.1037/int0000165
https://doi.org/10.1037/pro0000291
https://doi.org/10.1037/pro0000291
https://doi.org/10.1037/pro0000291
https://doi.org/10.1037/0000119-000
https://doi.org/10.1037/0000119-000
https://doi.org/10.1080/10474412.2015.1012671
https://doi.org/10.1080/10474412.2015.1012671
https://doi.org/10.1080/10474412.2015.1012671
https://doi.org/10.1080/10474412.2015.1012671
https://doi.org/10.1037/pro0000347
https://doi.org/10.1037/pro0000347
https://doi.org/10.1037/tep0000346
https://doi.org/10.1037/tep0000346
https://doi.org/10.1016/j.adolescence.2012.10.002
https://doi.org/10.1016/j.adolescence.2012.10.002
https://doi.org/10.1016/j.adolescence.2012.10.002
https://doi.org/10.1016/j.adolescence.2012.10.002
https://doi.org/10.1016/j.adolescence.2012.10.002
https://doi.org/10.1016/j.adolescence.2012.10.002
https://doi.org/10.1037/a0029369
https://doi.org/10.1037/a0029369
https://doi.org/10.1001/jamapsychiatry.2017.3891
https://doi.org/10.1001/jamapsychiatry.2017.3891
https://doi.org/10.1001/jamapsychiatry.2017.3891
https://doi.org/10.1001/jamapsychiatry.2017.3891
https://doi.org/10.1001/jamapsychiatry.2017.3891

publishers.

yrighted by the American Psychological Association or one of its allied

This document is cop
This article is intended solely for the personal use of the individual user

and is not to be disseminated broadly.

INTERSECTIONALITY IN PSYCHOTHERAPY 9

Nellis, A. (2016, June 14). The color of justice: Racial and ethnic disparities
in state prisons. https://www .sentencingproject.org/publications/color-of-
justice-racial-and-ethnic-disparity-in-state-prisons/

Nicolazzo, Z. (2016). “Just go in looking good™: The resilience, resistance,
and kinship-building of trans® college students. Journal of College
Student Development, 57(5), 538-556. https://doi.org/10.1353/csd
.2016.0057

Olkin, R. (2002). Could you hold the door for me? Including disability in
diversity. Cultural Diversity and Ethnic Minority Psychology, 8(2), 130—
137. https://doi.org/10.1037/1099-9809.8.2.130

Ong, A. D., Cerrada, C. J., Ja, N. M., Lee, R. A, & Tan, A. (2023). Racial
uplifts and the Asian American experience. American Psychologist, 78(6),
790-810. https://doi.org/10.1037/amp0001115

Pace, T. M., Robbins, R. R., Choney, S. K., Hill, J. S., Lacey, K., & Blair, G.
(2006). A cultural-contextual perspective on the validity of the MMPI-2
with American Indians. Cultural Diversity and Ethnic Minority
Psychology, 12(2), 320-333. https://doi.org/10.1037/1099-9809.12.2.320

Parmenter, J. G., Galliher, R. V., Wong, E., & Perez, D. (2021). An
intersectional approach to understanding LGBTQ+ people of color’s access
to LGBTQ+ community resilience. Journal of Counseling Psychology,
68(6), 629-641. https://doi.org/10.1037/cou0000578

Pierce, C. (1970). Offensive mechanisms. In C. Pierce & F. B. Barbour
(Eds.), The Black seventies: An extending horizon book (pp. 265-282).
Porter Sargent Publisher.

Pinder-Amaker, S., Winer, J. P., Wadsworth, L. P., Nevins, C. M., Peckham,
A., Nota, J. A., & Beard, C. (2023). Making an MPCT: Building and
sustaining a Multicultural Psychology Consultation Team (MPCT) within
an academic medical center. Harvard Review of Psychiatry, 31(4), 195—
201. https://doi.org/10.1097/HRP.0000000000000372

Pinder-Amaker, S. P., & Wadsworth, L. (2021). Did that just happen?!
Beyond “diversity”: Creating sustainable and inclusive organizations.
Beacon Press.

Pew Research Center. (2023). Religious Landscape Study. https://www.pe
wresearch.org/religion/religious-landscape-study

Powell, A. (2016). Embodied multicultural assessment: An interdisciplinary
training model. Drama Therapy Review, 2(1), 111-122. https://doi.org/10
1386/dtr.2.1.111_1

Roberts, S. O., & Rizzo, M. T. (2021). The psychology of American racism.
American Psychologist, 76(3), 475-487. https://doi.org/10.1037/amp00
00642

Shim, R. S., & Compton, M. T. (2018). Addressing the social determinants
of mental health: If not now, when? If not us, who? Psychiatric Services,
69(8), 844-846. https://doi.org/10.1176/appi.ps.201800060

Shin, R. Q., Welch, J. C., Kaya, A. E., Yeung, J. G., Obana, C.,
Sharma, R., Vernay, C. N., & Yee, S. (2017). The intersectionality
framework and identity intersections in the Journal of Counseling Psy-
chology and The Counseling Psychologist: A content analysis. Journal
of Counseling Psychology, 64(5), 458—474. https://doi.org/10.1037/cou
0000204

Spickard, P. R. (1992). The illogic of American racial categories. In
M. P. P. Root (Ed.), Racially mixed people in America (pp. 12-23). Sage
Publications.

Sue, D. W., Capodilupo, C. M., Torino, G. C., Bucceri, J. M., Holder,
A.M. B., Nadal, K. L., & Esquilin, M. (2007). Racial microaggressions in
everyday life: Implications for clinical practice. American Psychologist,
62(4), 271-286. https://doi.org/10.1037/0003-066X.62.4.271

Sue, D. W., Sue, D., Neville, H. A., & Smith, L. (2019). Counseling the
culturally different: Theory and practice (8th ed.). Wiley.

Swinomish Tribal Community. (1991). A gathering of wisdoms: Tribal
mental health: A cultural perspective.

Vasquez, M. J. (2012). Psychology and social justice: Why we do what
we do. American Psychologist, 67(5), 337-346. https://doi.org/10.1037/
20029232

Winer, J. P., Wadsworth, L. P., Forgeard, M., Pinder-Amaker, S.,
Bjorgvinsson, T., & Beard, C. (2018). Development and implementation
of a single-session diversity and multicultural psychology group
intervention within an academic psychiatric hospital. The Behavior
Therapist, 41(7), 327-334.

Wright, A. J., Vardanian, M. M., & Constantine, K. (2023). The Wright-
Constantine Structured Cultural Interview (WCSCI) and integration of
culture into case conceptualization. The Counseling Psychologist, 51(1),
36-61. https://doi.org/10.1177/00110000221127408

Wylie, M. S. (2014). The book we love to hate: Why DSM-5 makes nobody
happy (pp. 28-49). Psychotherapy Networker.

Received March 13, 2023
Revision received January 8, 2024
Accepted March 17, 2024 =


https://www.sentencingproject.org/publications/color-of-justice-racial-and-ethnic-disparity-in-state-prisons/
https://www.sentencingproject.org/publications/color-of-justice-racial-and-ethnic-disparity-in-state-prisons/
https://www.sentencingproject.org/publications/color-of-justice-racial-and-ethnic-disparity-in-state-prisons/
https://www.sentencingproject.org/publications/color-of-justice-racial-and-ethnic-disparity-in-state-prisons/
https://doi.org/10.1353/csd.2016.0057
https://doi.org/10.1353/csd.2016.0057
https://doi.org/10.1353/csd.2016.0057
https://doi.org/10.1353/csd.2016.0057
https://doi.org/10.1037/1099-9809.8.2.130
https://doi.org/10.1037/1099-9809.8.2.130
https://doi.org/10.1037/1099-9809.8.2.130
https://doi.org/10.1037/1099-9809.8.2.130
https://doi.org/10.1037/1099-9809.8.2.130
https://doi.org/10.1037/amp0001115
https://doi.org/10.1037/amp0001115
https://doi.org/10.1037/1099-9809.12.2.320
https://doi.org/10.1037/1099-9809.12.2.320
https://doi.org/10.1037/1099-9809.12.2.320
https://doi.org/10.1037/1099-9809.12.2.320
https://doi.org/10.1037/1099-9809.12.2.320
https://doi.org/10.1037/cou0000578
https://doi.org/10.1037/cou0000578
https://doi.org/10.1097/HRP.0000000000000372
https://doi.org/10.1097/HRP.0000000000000372
https://doi.org/10.1097/HRP.0000000000000372
https://www.pewresearch.org/religion/religious-landscape-study
https://www.pewresearch.org/religion/religious-landscape-study
https://www.pewresearch.org/religion/religious-landscape-study
https://www.pewresearch.org/religion/religious-landscape-study
https://doi.org/10.1386/dtr.2.1.111_1
https://doi.org/10.1386/dtr.2.1.111_1
https://doi.org/10.1386/dtr.2.1.111_1
https://doi.org/10.1386/dtr.2.1.111_1
https://doi.org/10.1386/dtr.2.1.111_1
https://doi.org/10.1037/amp0000642
https://doi.org/10.1037/amp0000642
https://doi.org/10.1037/amp0000642
https://doi.org/10.1176/appi.ps.201800060
https://doi.org/10.1176/appi.ps.201800060
https://doi.org/10.1176/appi.ps.201800060
https://doi.org/10.1176/appi.ps.201800060
https://doi.org/10.1037/cou0000204
https://doi.org/10.1037/cou0000204
https://doi.org/10.1037/cou0000204
https://doi.org/10.1037/0003-066X.62.4.271
https://doi.org/10.1037/0003-066X.62.4.271
https://doi.org/10.1037/0003-066X.62.4.271
https://doi.org/10.1037/0003-066X.62.4.271
https://doi.org/10.1037/0003-066X.62.4.271
https://doi.org/10.1037/a0029232
https://doi.org/10.1037/a0029232
https://doi.org/10.1037/a0029232
https://doi.org/10.1177/00110000221127408
https://doi.org/10.1177/00110000221127408

	Four Steps Toward Intersectionality in Psychotherapy Using the ADDRESSING Framework
	The ADDRESSING Framework
	ADDRESSING Systemic Privilege and Oppression
	ADDRESSING Identity

	Four Steps to Intersectionality in Practice
	Step One: Therapist, Know Thyself
	Cultural Self-Assessment

	Step Two: Be Aware of Structural Inequities Embedded in the Mental Health System, Including the Intersectional Magnification of These Inequities
	Step Three: Actively Seek Understanding of Identity-Related Oppression Experienced by People Who Hold Intersecting Marginalized Identities
	Step Four: Recognize the Resilience, Strengths, and Support That Often Emerge With Intersecting Identities

	Limitations
	Conclusion
	References


